EMPLOYER INFORMATION

Eight Easy Siepsfor Supporting Your
Breastfeeding Employees

By taking a few smple steps to encourage employees to continue to

breastfeed, businesses can save money, increase employee morale and
decrease time lost to care for sick children.

Companiesthat recognizebreastfeading
asabenefit to theworkplace can en-
couragethat recognitionin al their
employees. Someworkplace condi-
tions to help the breastfeeding
employeeinclude:

A written policy which gatesthe
]:/mpl oyer’s support of a
oman'sright to breastfeed her
child and describestheworksite ac-
commodations and/or benefits
availabletoher. (A) Thepolicy ispart
of the employer’swritten policy on
parenting and/or maternity benefits.
(B) All pregnant employees arein-
formed of thispolicy asearly intheir
pregnancy aspossible. (C) New em-
ployeesareinformed of theexistence
of thispolicy or aregiven acopy as
part of new employeeorientation. (D)
Encourage co-workersand manage-
ment to have a positive, accepting
attitudetoward breastfeeding employ-
€es.

2 20-30 minute break bothin
themorning and afternoon for
he woman to (A) nurse her
childor (B) expressher breastmilk. If
necessary, the beginning and/or end-
ing times of work can be adjusted to
accommodate these breaks. For ex-
ample, if two, 15-minute breaksare
alowed employees, the breastfeeding
employeestartswork 10 minutesear-
lier and leaveswork 10 minutes|ater
toalow for two, 25 minute breaks.

private areaisavailablefor
3:eastfeeding or expressing

ilk. Theroom should bequiet
and clean and ideally have enough
room for acomfortable chair and a
safe electrical outlet. A clean, safe
water source and a sink should be
available somewhere within the

worksitefor washing handsand clean-
ing pumping equipment.

A placefor storing breastmilk

4such asan employeerefrigera
tor or asafe placeto keep an
icechest or thermos.

Conditionsthat
provide additional
support

Maternity leave of at least six
eekstothreemonths. At least
our weeksisneeded to estab-
lishthe mother’smilk supply and for
mother and baby to become comfort-
ablewith breastfeeding. Motherswith
a longer leave are more prepared
whenthey returntowork.

art-time employment, job
ing, flexiblework and leave
schedules, and/or agradual re-

turn to work. These options support
breastfeeding mothersand al employ-
essingenerd.

vailability of childcareinan
on-site or near-site facility.

Healthy Mothers, Healthy Babies Coalition of Washington State

1-2



Thisoptionmakesit possiblefor the
breastfeeding mother to nurse her
baby instead of pumping breastmilk
for later use.

Employer-provided breast-
8 feeding education and
support beforeand after the
birth. Anemployeeassstance person,
an employee with interest and

concern about breastfeeding, or a
work group could designthis.

This support system
may include
Written educationa materiaspro-

vided by breastpump companiesand
lactation consultants.

On-site prenatal/postpartum
classes or support groups. Thiscan
be done during a lunch break in a
“brown-bag” format.

Information about breastfeeding
consultation services.
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Helpful Websites

Healthshare L actation Services,
Inc.: www.hds.com

Information for employers about
implementing abreastfeeding support
program. Thisserviceofferson-site
corporatelactation program consult-
ing on a do-it-yourself business
lactation program.

M otherwear :
www.mother wear.com

Publishesand distributesfreelitera-
ture on breastfeeding including
worksite support for breastfeeding
employees.

Healthy Mothers, Healthy Babies
Coalition of Washington Sate

Center for Disease Control
(CDC): http:/Aww.cdc.gov/
br eastfeeding/support-
workplace.htm

Health and Human Servicesrecom-
mendations for supporting breast-
feedingintheworkplace.

In Washington Sate:

The Breastfeeding Coalition of
Washington, a program of Healthy
Mothers, Healthy Babies, 206-281-
8032 or www.hmhbwa.org.

11000 L ake City Way NE, Suite 301  Seattle, WA 98125
Telephone: 1-800-322-2588 « www.hmhbwa.org
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